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ABSTRACT 



This monograph applies ideas from the field of role 
theory to the study of occupations, beginning with an historical 
overview of role theory concepts. The analysis of occupations is 
presented from both a group-centered and person-centered position. 
Within the group-centered analysis, organizations, work groups, and 
communities are discussed, and types of social relationships are 
delineated. In the person-centered analysis, situs and station 
concepts are introduced and discussed. Some of the dimensions of 
roles useful in analyzing occupational structure are studied, 
including orientation to group boundaries, span of association, and 
dominance. Four independent variables — culture, personality, 
situation, and interaction — are introduced and their relationship to 
the occupational structure is described. The study also covers 
occupational role stresses, several theories of occupational ranking, 
and the dynamics of occupational behavior. Finally, a methodological 
framework is suggested for research in occupations using the role 
theory approach, including attention to data-collection methods, 
interviewing, sampling, questionnaires, and analysis. (Author) 
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The Center for Reseorch, Development, and Training in Occupational Education was cpprovcd end established as a 
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The Center is port of the program conducted under the auspices of the Organization and Administration Studies 
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been established as cn integral unit within the University. The program of the Cchter cuts across the Schools of Agriculture 
and Life Sciences, Education, Liberal Arts, and Physical Sciences and Applied Mathematics at North Carolina State Uni- 
versity ot Raleigh. Cooperating and participating Deportments include Adult Education, Agricultural Education, Economics, 
Experimental Statistics, Guidance and Personnel Services, Industrial ond Technical Education, Politics, Psychology, and So- 
ciology and Anthropology. 
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FORWARD 



Ihe preparation of the monograph entitled "The Structure of 
Occupations: A Role Theory Approach" is the second project of the 

Center for Occupational Education in which Dr. Frederick I>. Bates has 
participated- Earlier, in 1966, Dr. Bates presented a paper at the 
Regional Seminar for State Leaders in Vocational Education on In- 
Service Education which was held at Atlanta, Georgia, May 18-20, 1966. 
The present monograph is an elaboration of concepts presented at the 
Georgia seminar. 

This monograph is illustrative of the research development 
program of the Center. The interest is to produce and disseminate a 
basic framework which may be useful in stimulating research and re- 
lated activity toward the general problem or topic. To effect this 
interest, the Center convened a seminar which included occupational 
education researchers and sociologists to explore the research and 
development potentialities and implications of an earlier draft of 
Dr. Bates*s monograph. The proceedings of the seminar served as an 
input into the revision of the manuscript. The monograph now is being 
distrubuted by the Center as a resource for further work in the problem 
of determining the extent to which the role held by incumbents in an 
occupation should be incorporated into the curriculum to prepare per- 
sons for the occupation. 

The manuscript for the monograph has been reviewed by a review 
panel whose members include Dr. Robert J. Dolan, Professor of Adult 
Education and Sociology and Anthropology; Dr. Charles V. Mercer, 
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Associate Professor of Sociology find Coordinator of Research, Center 
for Occupational Education; Dr. Selz C. Mayo, Professor and Head, Depart- 
ment of Sociology and Anthropology; all of North Carolina State University 
at Raleigh; and Dr. James E. Wall, Educationist and Director, Mississippi 
Research Coordinating Unit for Vocational -Technical Education, Social 
Science Research Center, Mississippi State University. The manuscript 
was edited hy Mrs. Julie McVay, Grant Research Assistant, and. Mr. J. K. 
Dane, Staff Editor, Center for Occupational Education. Special assistance 
in preparing the manuscript was provided by Mrs. Sylvia Ray, Mrs. Nan 
Adams, and Mr. William Ballenger of the Center for Occupational Education. 
The Center acknowledges the contribution of these persons. In addition, 
the Center acknowledges the assistance of Dr. Charles H. Rogers, Coordi- 
nator of Services and Conferences, Center for Occupational Education, 
and Dr. C. Douglas Bryant, Assistant Professor of Agricultural Education, 
North Carolina State University at Raleigh, in coordinating the project 
and the seminar. 

The Center is indeed grateful to the author of the manuscript for 
sharing his insights into an avenue of research and development in occupa- 
tional education with researchers in occupational education and related 
fields throughout the nation. 

John K. Coster, Director 

Center for Occupational Education 
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PREFACE 

This monograph applies ideas from the field of "role theory" to 
the study of occupations. Since the version of this theory used in the 
monograph is quite different from more traditional approaches to this 
subject, it will be useful to the reader to be able to place it in a his- 
torical perspective. 

Although he was preceded by such theorists as George H. Meade and 
Charles Horton Cooley in the use of the role concept, Ralph Linton is 
usually credited with having given the concepts of status, role, and po- 
sition their greatest popularity in the various social sciences. Linton 
defined position and role as complementary concepts and regarded role as 
the set cf expectations prescribing the behavior appropriate to a posi- 
tion occupant. To Linton, there was one role for every position. Some 
confusion arose out of Linton's work because his particular wording led 
to the possible interpretation that role consisted of actual rather than 
expected behavior . It is clear in The Cultural Background, of Personality 
that this was not the case.^ Two distinct streams of definitional tra- 
ditions developed from Interpretations of Linton's meaning in The Study 

2 

of Man . One group of sociologists defined role as expectation while 
the other defined role as behavior. Both groups, however, continued to 
follow the practice of correlating role with position or status and 

^Ralph Linton, The Cultural Background cf Personality , New York: 

D. Appleton Century Company, 1945. 

2 

Ralph Linton, The Study of Man , New York: D. Appleton Century 

Company, 1936. 
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continued with the formula of one role with each position. A number of 
scholars began to perceive two facts concerning the conceptions of po- 
sition, status and role as given by Linton and his followers. First, 



given the "one rule , one positive 



W A. 



?as impos 



l~n 



with more than a dyad at any given time. Thus, parent-child or teacher- 
pupil or merchant— customer relations could be discussed using role theo- 
ry; however, more complex relationship systems were ruled out. Second, 
if position and role were defined as Linton specified, role and position 
or status became almost synonymous with each other and only one concept 
was actually needed. If role were defined as expected behavior, then po- 



sition became sheer location in social space and since no one could de- 
fine the properties of social space, except through defining role re- 
lations, the concept of position lost almost all of its meaning. If role 
were defined as behavior, then as esoteric sleight-of-hand was being per- 
petuated since the word behavior would serve perfectly well to refer to 
behavior. 

There began to appear mutant varieties of role theory as these 
conceptual inadequacies became apparent. The first of these was in E. 

T. Hiller* s Social Relations and Structures, where- Hiller abandoned the 
concept of role altogether and used the concepts of position and status 
to mean a set of expectations located at a point in social space. ^ Hiller 
apparently felt that only one concept was needed because location could 
be specified by coordinates and need not be given a special conceptual 



'' e . T. Hiller, Social Relations, and Structures, New York: Harper 

and Brothers, 1947. 




